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JOB DESCRIPTION

JOB TITLE: PROFESSIONAL DEVELOPMENT PHASE COACH

DEPARTMENT: ACADEMY

REPORTING TO: ACADEMY LEAD

SALARY: COMPETITIVE BASED ON QUALIFICATION AND EXPERIENCE

QUALIFICATIONS: UEFA B QUALIFICATION

IF FA L2 THEN HAVING THE REQUIRED EXPERIENCE WORKING AT THIS LEVEL.

HOURS PER WEEK: 25 HOURS COVERING 5 DAYS PER WEEK.

JOB DESCRIPTION:

THE OVERALL OBJECTIVE IS TO AID WITH THE COACHING AND THE INDIVIDUAL DEVELOPMENT OF THE CLUB’S ACADEMY
SCHOLARS.

ORGANISATIONAL STRUCTURE

Chester FC
Board
General
Manager
[ { { \
Finance Grounds Person Academy Media and
Officer Head Coach PR Officer

PDP Coach

MAIN OBIJECTIVES

To coach and develop the players within the professional development phase (PDP) of the Academy (U19s)
To support the progression of the PDP phase players into the 1st team squad

To support the match / training programme of the U19s

OTHER RESPONSIBILITIES

To support, plan, prepare, deliver, and review the PDP coaching and games programme aligned with the Academy’s principles of
play.

To liaise with the senior coaching staff of the club regarding the U19s coaching and games programme
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To ensure the PDP players are developed both individually and within the team framework as per the clubs philosophies and vision
alongside their ILP’s.

To ensure the player’s GPS software is downloaded and titled and a report is formed for the players and Academy Lead.
To ensure the Video footage is uploaded on time and to analyse the game against the club’s philosophies and vision.

To develop an understanding of the non-league pyramid.

To attend and contribute to the club’s Management Team meetings.

To comply with all company policies/procedures and regulations relating to your role in the Academy.

To be present during the PDP player’s 6-week Individual Player Review Meetings.

To take control of the player’s warm and cool down routines on matchday.

Ensure all admin is completed and submitted to the relevant games programme board/committee using FA Full Time.

ESSENTIAL SKILLS AND QUALIFICATIONS

UEFA ‘B’ License Coaching Certificate

FA Learning Safeguarding Children Certificate
FA Emergency Aid in Football Certificate
Basic level of IT skills

An enthusiastic approach to coaching on the training pitch as well as excellent communication and interpersonal skills off the
pitch.

Have a hunger and desire to become a better version of themselves and to want to constantly learn on their football journey.

Be comfortable to work efficiently independently but having the confidence and communication skills to ask for help when
needed.

Be polite and respectful and have a high standard when it comes to dressing correctly and working hard.

Be a strategic planner and be thorough in their reviews to ensure every day they improve as a coach, and we improve as an
Academy.

Meet deadlines

Be versatile and adapt to different situations.

Ensure all kit and equipment is looked after.

Possess the intensity and motivation to set high standards to achieve their own personal goals.

Gain a rapport with PDP players so the players feel comfortable to approach you if they are experiencing any problems.

Flexible and happy to work evenings and weekends.
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DESCRIPTION

Chester FC Academy are looking for an intense, enthusiastic, and aspiring academy coach to help develop their PDP players. The
candidate must be a proactive, goal-driven football coach who has a passion for team and player development. At Chester FC
Academy we want to provide players with an experience that they can look back on and be proud of. We want them to meet
inspiring people on their journey, compete against a range of teams in different games programmes and make teammates for life.

We want to provide an aspiring coach with an opportunity to join our Academy and help them on their footballing journey.

SAFEGUARDING

Chester Football Club is committed to safeguarding the welfare of children and young people and expects all staff and volunteers
to endorse this commitment. The above post requires an Enhanced Criminal Records Check via the Disclosing and Barring Service
(DBS) checking service. We fully comply with the DBS Code of Practice and Safeguarding Children Policy / Regulations.

Chester FC is committed to the principle of equal opportunity in employment and its employment policies for recruitment,
selection, training, development and promotion are designed to ensure that no job applicant or employee receives less favourable
treatment on the grounds of age, disability, gender reassignment, race, religion or belief, sex, sexual orientation, marriage or civil
partnership, pregnancy or maternity.

Applications are to be sent to adam.langan@chesterfc.com

Applicants should send their CV alongside a letter of application, setting out how you meet the criteria for the role.

Closing Date: 08 June

Interviews to be taken place: Week Beginning 13 June

If you have any clips / personal resources you wish to send over of any coaching content / session delivery please feel free.
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